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1. Welcome Letters
a. Letter from the Secretary-General

Distinguished Participants,

As the Secretary-General of YUKOMUN’20, it is an pleasure for me to welcome
you all to Yikselen Model United Nations Online Conference. To briefly
introduce myself, my name is Burak Yagiz Gilld, | am currently a high school
student in Yukselen Science High School and I'm also dealing with coding and
electronic projects.

Since the beginning of my MUN journey | always dreamed to organize my own
conference with a successful and hardworking team and first INFIMUN is my
pupil. However, YUKOMUN'20 was the first and best conference that | will do
for my school. | hope you will be satisfied with our hard-working academic and
organizational team and executive board. Welcome to a conference that will
ou during the prolonged online MUN period amd hopefully give you an
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Burak Yagiz Gull



b. Letter from the Under-Secretary-General
Fellow delegates,

First of all, | am Sezen Ozkalp and | will be serving as the Under-Secretary-
General of UN Women throughout Yukselen College Model United Nations
conference. Secondly, | would like to introduce myself to you. | am an 11th
grader in Buyuk College Private High School living in Ankara, Turkey. Model
United Nations conferences hold an enormous importance in my life since |
was a 7th grader as it is my biggest passion at the moment since | am a student
who has always been interested in diplomacy, politics, world affairs and a
passionate person for changing the world for a better future.

Unfortunately, we have to drift apart from physical MUN conferences because
of COVID-19 outbreak and that is exactly why online MUNSs are like saviors for
all of us. Especially being a part of a very prestigious conference like

proposals and
d, | advise you to
g any action. Of

Best regards,

Sezen OZKALP



2.

Introduction of the Committee

UN Women is the United Nations organ entitled to empower women, procure gender
equality and meet the needs of women and girls. The organization supports and works
with UN member states and the civil society to achieve global gender equality goals
and promote laws, policies, programmes etc. in regards to their purpose of ensuring
the standards are adopted and implemented. UN Women stands for the full
participation of women in all aspects of life and works for achieving UN’s 2030 agenda,
especially upon advancing gender equality by focusing on four main priorities:

i. Ensuring that all women and girls are free from all kinds of violence;
ii. Women have decent work, income security and economic autonomy;
iii. Women lead, participate in and benefit equally from governance systems;

iv. Women and girls have a greater influence on building sustainable peace and

sasters, conflicts and

however \ . age of 18, gender

protect women from € he situation is highly crucial
and needs to be resolved™@
UN Women has several targets uponit. e discrimination based on gender appears
in every aspect of life and it is a well-known fact that this is one of the biggest problems
of our World, lots of women and girls are still deprived of justice they deserve and some
countries do not even adopt neither any legislations preventing discrimination, nor
providing legal protection to women who are facing inhumane treatment. Thus, it is the
primary responsibility of UN Women to ensure women’s access to justice and legal
protection.



4.

Definition of Key Terms

Gender: either of the two sexes (male and female), especially when considered with
reference to social and cultural differences rather than biological ones. The term is also
used more broadly to denote a range of identities that do not correspond to established
ideas of male and female.

Gender Equality: equality between women and men (gender equality): refers to the
equal rights, responsibilities and opportunities of women and men and girls and boys.

Discrimination: the unjust or prejudicial treatment of different categories of people,
especially on the grounds of race, age, or sex.

Gender Ba 2nce that results in,
or is likely: ffering to women
This incl f liberty, whether

Legal Pro : : ments preservation of the

Gender Justice: t tical, economic and social

rights on the basis of g€

Gender Pay (Wage) Gap: the gender pay gap is the difference in average gross hourly
earnings between women and men.

Overview of the Agenda Item

Gender equality is essential for the achievement of human rights for all. Yet
discriminatory laws against women persist in every corner of the globe and new
discriminatory laws are enacted. Even though we are living in the 21st century and it
is a matter of fact that each and everyone of us regardless of our gender has natal
human rights. However, gender equality is still not fully maintained yet. Particularly
some women, mostly the ones living in less-developed countries, still do not have
access to justice and legal protection because of gender-based discrimination. When
the situation is this wretched all over the world, the most effective step to be taken



primarily should be preserving the equality of women and men with legislations and
ensuring related laws are enforced in every aspect of life. When governments of every
country ensure gender equality in law, that means rights of women would be protected
even though the society thinks otherwise and it would be far easier to change the view
of discriminatory people as well. But does every government, regardless of the general
perspective of the society, do the right thing and ensure human rights of every citizen
are protected and they are implemented without any gender discrimination?
Unfortunately the answer for this question is no. Because of the lack of education,
cultural background etc. in some countries, women are undermined, discriminated
against and weakened. On the other hand, the right thing to do is to treat each and
everyone as humans and leave behindhand thoughts or beliefs behind.

a. How Are Women Legally Undermined?
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explai n the seventh part- some of them s

as wife obedience and polygamy. Laws explicitly mandating “wife obedience”
still govern marital relations in many States.

Specific examples from specific countries:

e Lesotho’s Deed Registry Act (1967) states that “No immovable property shall
be registered in the name of a woman married in community of property”
(Equality Now, 2005).

e Chile’s Civil Code (Article 1749) dictates that the husband is to administer
both the couple’s joint property and the property of his wife (Equality Now,
2005).

e In Nigeria, Kenya and Uganda, widows lose their rights to inherited property
once they remarry (Decker, 2006).



e The application of customary law in Sierra Leone was disadvantaging women
in disputes over property and inheritance (Amnesty International, 2005).

e In Egypt, in spite of some improvement due to amendments in the family law,
men and women still have drastically different rights when it comes to divorce.
As of December 2004, Egyptian men could divorce their wives without
providing justification or ever entering a courtroom, whereas Egyptian women
had to provide evidence in court that they had been harmed in order to divorce
their husbands (Human Rights Watch, 2004).

e The 1971 Law of Marriage Act of Tanzania allows males to marry at the age
of 18, while the legal age for females is 15, which violates girls’ rights under the
Convention on the Rights of the Child (Equality Now, 2005).

e Divorced women of Iran are only allowed to keep custody of their children
until those children reach the age of seven (Halper, 2005).
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e Globally, over 2.7 billion" WO
choice of jobs as men.

are legally restricted from having the same

e Of 189 economies assessed in 2018, 104 economies still have laws
preventing women from working in specific jobs,

e 59 economies have no laws on sexual harassment in the workplace,
e In 18 economies, husbands can legally prevent their wives from working.

e The gender wage gap is estimated to be 23 per cent. This means that women
earn 77 percent of what men earn, though these figures understate the real
extent of gender pay gaps, particularly in developing countries where informal
self-employment is prevalent. And the list grows.



¢. Mental and Physical Violence and Abuse

One of the most common problems that women and girls face is mental and
physical violence and abuse. Child marriage, rape, harrasment, violence,
sexual abuse, verbal violence etc. are unfortunately widespread and countries
fail to prevent them. There are thousands of women exposed to physical or
sexual violence yet there is no law to protect women from such violence in 49
countries.

Specific examples from specific countries:

e |In Uganda, marital rape is still not criminalized and inequitable family law
makes divorce more difficult for women than men. Although Uganda is a
signatory to CEDAW, a 2003 report by Human Rights Watch found that many

n women’s groups believe that the government has not enacted
those responsible for

pmen found that
ble to “effectively
gard to violence
e legislation and
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e as grounds for
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societies. Accordingte 1al Rapporteur on Violence Against
Women,“violence against women in Colombia, particularly sexual violence by
armed groups, has become a common practice within the context of a slowly
degrading conflict and a lack of respect for international humanitarian law” (UN
Special Rapporteur on Violence against Women, 2001).

d. Discriminatory Legal and Policy Frameworks

Despite progress in various areas, approximately 90% of countries have
legislations that discriminate against women.

e Thirty countries still have laws that place men as head of households;

e 19 countries legally force wives to obey their husbands;



e 32 of them forbid women from getting a passport without their husband’s
permission;

e 100 countries have legal restrictions on what types of jobs women can do;

e laws or customary practices in 102 countries still deny women the same rights
to access land as men;

e nearly 35% of the women around the world suffer from gender-based
violence.

Unfortunately, these countries continue neglecting and ignoring gender
inequalities in their law system and do not perform any legal reforms. They blink
the fact that they need to reform discriminatory personal laws, despite
widespread recognition of substantial gender inegualities in this area.
ote adherence to
guise of supporting
conceived thus
e enforcement is
and regulations),

For instance, the

e ignored intra-household and intra-community disputes, because they see
them as private matters and outside the realms of public dispute resolution;

e under-invested in judicial sub sectors that matter most to women, such as
family courts, specialized GBV mechanisms, or small claims tribunals;

e focused on the kind of justice system (formal versus informal), instead of on
the justice outcomes that may profit ladies most. In fragile, conflict and crisis
things, women’s access to justice is particularly difficult. Legal reforms square
measure usually not in addition to method reforms women have to say and
enforce their rights. Often, women square measure left with rights while not
remedies. Finally, justice reform processes generally fail to deal with gender
bias - personal and structure - and to consistently integrate gender
considerations into capability and ability building programs for the judiciary and
alternative justice sector actors.



6. Major Organizations Involved

a.

OHCHR

The Office of the United Nations High Commissioner for Human Rights aims to
deal with all human rights related issues concerning anyone since it is the
principal office of the United Nations commanded to maintain the
implementation of human rights for all. As the OHCHR is the most important
UN office dealing with human rights violations all around the world, it also
operates to ensure women’s access to justice and legal protection which is a
basic human right regardless gender or any other difference.

UNDP
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d Nations Development Programme is an orga
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ence and culture. UNESCO,
just like the UNDP bodies, is very determined to
achieve Sustainable Developr goals. As an outcome of adopting the SDGs,
UNESCO has the duty of promoting gender equality, especially in educational,
cultural and scientific areas which are specialties of the organization. For
instance, The United Nations Educational, Scientific and Cultural Organization
addresses the issue of gender discrimination in education and promoted
access to education for all. In addition to this, UNESCO seeks for gender
equality in terms of culture, natural sciences, social and human sciences as
well.

CcsSw

The Commission on the Status of Women is the main global intergovernmental
body particularly dedicated to promoting gender equality and empowering
women. It was established by the Economic and Social Council in the first place
and the CSW still functions under ECOSOC. The commission reports living
conditions of women around the globe and sets standards to ensure gender
equality is fulfilled.



7. Previous Initiatives To Solve the Issue

a. Convention on the Elimination of all forms of Discrimination Against
Women (CEDAW)

The Convention on the Elimination of All Forms of Discrimination Against
Women (CEDAW) was first adopted in 1979 by the United Nations General
Assembly with the aim of ensuring women’s full access to human rights and
currently has 182 Member State signatories, making it the most ratified UN
convention. Each and every member state signatory is obliged to implement
policies and laws fulfilling the articles of CEDAW which is a convention
described as an international bill of rights for women. The convention does not
only establishes legal protection of the rights of women equal to every human
omen from any kind of discriminatio iolence, it is also an

if Mments sus commitment to the

DEVAW) was first
resolution on 20
efforts of the UN

deprivation of liberty, whether occurring in public or private life.”

c. Beijing Platform for Action

In September 1995, a great number of non-governmental activists all around
the world attended the Fourth World Conference on Women with a single
purpose in mind: gender equality and women’s empowerment. As a result of
the conference, the Beijing Declaration and Platform of Action was established
as a powerful source of guidance and inspiration. The platform of action is one
of the most significant examples of promoters of women’s access to justice
and legislative protection.
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¢. Security Council Resolution 1325

The Security Council Resolution 1325 was adopted unanimously by the Council
in October 2000. The resolution “emphasizes the responsibility of all States to
put an end to impunity and to prosecute those responsible for genocide, crimes
against humanity, and war crimes, especially those related to sexual and other
violence against women and girls, and in this regard stresses the need to
exclude these crimes, where feasible, from amnesty provisions.”

8. Questions to be Addressed

What are the most efficient ways of providing legal protection to women?

What kind of legislation must be adopted by the international,gommunity and specific
countries?
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