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Promoting Gender Equality in the Digital Age 

 

Since sustainable development is a fundamental part of the policy-making process of 
Germany, men and women are accepted as central in political and national planning. 
However, it is not only a matter of justice, but also a strategy to have inclusive and effective 
programs in which women in abundance are actively involved in decision-making activities. 
Along with conventional gender equality, we are also embracing the digital world, which is 
synonymous with development, inventions and universality of social justice. The digital 
divide between the genders is really a bad round after the world's development which requires 
immediate solution. 

 

Internationally, Germany has demonstrated its commitment by actively supporting UN 
Women's efforts to increase women's participation in political processes. At the national level, 
Germany has advocated for a gender-balanced federal civil service through legislation such as 
the Federal Equality Act. Germany has also been a partner in UN Women's global initiatives 
to define a smart agenda to harness the power of technology for women's empowerment. 

 

Germany strives to include different views in policy making and promotes active part of 
women in governance. The issue of gender equality is of paramount importance in digital 
divide agenda, which stipulates equal access to digital opportunities for all, since the digital 
age is considered a transformative phenomenon. The fact that the gender that is digitally 
empowered is crucial to the development of the society, Germany has the programs and 
policies geared towards the digital inclusion of women. By making these issues a priority, 
Germany underlines its commitment to promoting inclusive, equitable and technologically 
developed societies. 

 

Lastly, we point out that in both spheres of governance and the digital environment Germany 
is set to be a leader in gender equality. Our active integration into UN Women's activities and 
the implementation of the already established actions is aimed at fostering the development of 
such a global environment where women in decision making and in the digital age are equal 
with respect to the opportunities. Through extended cooperation of the UN women 
committee, we anticipate a world of tomorrow where integrated policies and digital 
empowerment produces a fair and equitable community for the future generation. 

 

 

 



Sources: 

https://sdgs.un.org/goals 

https://www.gesetze-im-
internet.de/englisch_agg/englisch_agg.html#:~:text=The%20purpose%20of%20this%20Act,d
isability%2C%20age%20or%20sexual%20orientation.&text=(1)%20For%20the%20purposes
%20of,1. 

https://www.unwomen.org/en 

https://www.unwomen.org/sites/default/files/2021-12/Partners-for-change-Germany-en.pdf 

https://www.bmfsfj.de/bmfsfj/meta/en/equality/gender-equality-policy 

https://eige.europa.eu/gender-mainstreaming/countries/germany 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In the pursuit of global gender equality, nations around the world are recognizing the essential 
role women play in governance and national planning. Women's empowerment is not just a 
national agenda, but a collective commitment to building inclusive societies that thrive on 
diverse perspectives. In this context, Germany is committed to promoting women's active 
participation in decision-making, both domestically and globally. 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Germany acknowledges that women's participation is essential for sound and inclusive 
decision-making and recognizes the central role of women in governance and national 
planning. As a nation with a commitment to gender equality, Germany has been actively 
implementing policies in support of women's leadership. In particular, the introduction of 
female quotas for corporate boards aims to achieve gender balance in leadership. 
Complementary policies underscore our commitment to promoting women's active 
participation in both their professional and family lives, including work-life balance initiatives 
such as flexible working hours and parental leave. 


