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Unemployment among people with disabilities is a pressing issue that requires immediate attention as it not only affects the lives of individuals but also has a broader implications for our society as a whole. Disability-related unemployment can lead to a loss of skills and potential for productivity within the workforce. This indicates a missed opportunity for development and economic growth, prosperity. Furthermore, it forms the assumption that disabled people are less talented or productive than their non-disabled counterparts, which can lead to negative attitudes, prejudice, and exclusion from many aspects of society, including employment opportunities.

As the delegate of Italy, this matter holds great interest for our nation. As we have implemented various measures and initiatives to address the issue and made a significant progress in promoting the rights of individuals with disabilities throughout the years, demonstrating our commitment to protecting the rights of people with disabilities including their right to work and employment through laws, programs and campaigns. For instance, we have ratified the UN Convention on the Rights of the Persons with Disabilities. The Italian government also provides financial incentives and benefits to encourage employers to hire disabled individuals. These incentives can include tax breaks, wage subsidies, and contributions for workplace accommodations and adaptations. In addition, the "Legge 68/99" (Law 68/99) establishes quotas for public and private sector employers, requiring them to reserve a certain percentage of jobs for disabled workers. Supported employment initiatives have been introduced to assist disabled individuals in finding and maintaining employment. These programs provide personalized support, job coaching, and accommodations to help individuals overcome barriers and succeed in the workplace. However, in spite of these efforts, the unemployment rate among people with disabilities in Italy remains a significant concern. Nonetheless, we are determined to tackle this issue with our ongoing action plans.

Providing reasonable accommodations and ensuring workplace accessibility is critical. Physical adaptations, assistive technologies, and flexible work arrangements that cater to the specific needs of individuals with disabilities are examples of this. 

Investing in specialized training programs and vocational rehabilitation services will enable people with disabilities to obtain the skills needed for a variety of jobs. Giving them the right tools and information will boost their employability.

Collaboration is essential between the government, the private sector, and non-profit groups. We can establish a supportive ecosystem that supports employment opportunities, provides mentorship programs, and facilitates the integration of people with disabilities into the workforce by working together. 

The adoption of inclusive hiring policies by organizations in both the private and governmental sectors should be encouraged and advocated. These policies should prioritize the elimination of discrimination and the provision of equal opportunities for disabled people.

Overall, addressing unemployment among people with disabilities is vital for individuals as well as society as a whole. It not only hampers economic progress and reinforces negative preconceptions, but it also limits disabled people's potential contributions. While Italy has taken considerable steps to promote the rights of individuals with disabilities and facilitate their employment, there is still much more to be done. 
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