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	Mobbing is a form of psychological harassment that is applied by an individual or a group in a workplace. This new problem began to get more and more recognised by countries since the results of this harassment affected the psychology of a great number of people. Especially in industries like public order and safety services people tend to feel this mobbing a lot more. This bullying causes people to lose motivation and efficiency. Researches declared that 14.8 working weeks of work is lost only because of work related harassment or bullying. The same research also showed that women’s percentages on the frequency of mobbing were a lot higher than men by 12.8% (women’s rates are 20.7% while men’s are 7.9%)
	Since women started to work in factories like men a new ideological trend started to form: Gender equality. While French women demanded the right to vote during 1831 and 1848 revolutions, the first steps of women’s rights in the UK started to form. Which then led on to great walkouts. These revolts resulted in women getting the rights that they wanted. With this new addition to their rights women started to join the working environment more and more. Everything seemed fine until some minorities started to get harassed. In 1984 this new term “mobbing” used by a Swede, Heinz Leymann and got recognised by the government in 1993 in Sweden. 
	Afghanistan firmly believes that this issue mainly women are facing right now can be quickly solved if everyone did what they were assigned to do from birth. If women don’t meddle in jobs that men are supposed to do, they won’t have to put up with the harassment at all. 
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